GREATER GIYANI
LOCAL MUNICIPALITY

Greater Giyani Municipality is an equal opportunity employer subscribing to the Employment
Equity Act and hereby invites applications from suitably qualified persons to apply. Women
and people with disability are encouraged to apply.
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OFFICE OF THE MUNICIPAL MANAGER

Director Planning and Local Economic Development
PLACE: Greater Giyani Municipality

The successful incumbent will be on a permanent basis and will be
required to sign an employment contract, a performance agreement and
complete the disclosure of financial interest form. Will also be required to
undergo a competency assessment, screening and security vetting. He/
she will be stationed at Greater Giyani Local Municipality’s head office in
Giyani.

TOTAL REMUNERATION PACKAGE

R1 291 138 (Minimum)- R1 322 225 (Lower)- R1 353 856 (Midpoint) —
R1 386 348 (Upper and R1 419 621 (Maximum) (All Inclusive Package in
Line with The Upper Limits of Total Remuneration Packages Payable to
Municipal Managers and Managers Directly Accountable to The Municipal
Manager, GOVERNMENT GAZETTE NO.54505 DATED 14 April 2026)

Appointment requirements:  Grade 12 and Bachelor of Science Degree
in Building Sciences/ Architect / Bachelor Degree in Town and Regional
Planning or Development Studies as recognized by SAQA. Five (05)
years’ relevant experience at middle management levele Have proven
successful Professional Development Regional Planning experience. e
Minimum competency levels in terms of Government Gazette No. 29967.
o Certificate in Municipal Finance Management or certificate program
on Municipal Development (CPMD). Knowledge: Good knowledge and
understanding of relevant Policy and Legislations ® Good understanding of
institutional governance Systems and performance management ¢ Good
knowledge of supply chain management regulations and the Preferential
Procurement Policy Framework Act, 2000 (Act No. 5 of 2000); Knowledge
of geographical information Systems e and Knowledge of Spatial, Town
and Development Planning. Extensive and Practical knowledge of Local
environment* Implementation of SPLUMA e Understanding of Municipal
legislative framework, including, municipal Systems Act, Municipal
Structures Act MFMA, and other related legislation.

CORE AND LEADING COMPETENCIES: As prescribed in the Annexure
A (Local Government: Competency Framework for Senior Managers) to
the Local Government: Regulations on Appointment and Conditions of
Employment of Senior Managers as published in Government Notice No.21
of 17 January 2014.

Responsibilities: eProvide Strategic Leadership for all functional areas in
Planning and Local Economic Development Department

© Ensure municipality complies with all legislations pertaining to financial
management ¢ Advice the Accounting Officer on the exercise of power and
duties assigned to him/her in terms of the MFMA e Develop and implement
programmes and strategies to ensure effective and efficient of the sector
plan e Monitor financial risks and implement an anti — fraud and anti —
corruption strategy in support of the Risk Management Unit programmes

e Qversee the review and development of planning related policies and
procedures e Give input towards preparation of the IDP and SDBIP

o Compile relevant reports as required by legislation and regulations

e Responsibly for ensuring compliance with corporate governance
principles within the planning department.

DEPARTMENT: BUDGET AND TREASURY OFFICE
1x Assistant Director Compliance Management:

REF (17/GGM/2026)
Salary Scale: R572 937.29 -R 601 870.69 p/a post level 4: Car allowance

R 13 673.90 per month (Excluding Benefits) Appointment Requirements:
BCom Degree in Accounting/ Accounting  Science/ Bachelor’s degree in
Commercial Law. #3-4 experience in finance/ Commercial Law.
Responsibilities: ¢ Ensure the organisation compliance with relevant
laws, regulations and internal policies. eMonitor creation and
implementation of compliance programs. eMaintain and control contract
register. eMonitor implementation of compliance risk assessment. ®
Investigate and enforcement of Compliance Matters. ®Coordinate Bid
administration. e Coordinate and maintain stakeholder relations eMaintain
records of compliance activities incident.

NB. Reference check, criminal records and qualification verification will be
conducted on all shortlisted candidates.

To apply for the above position complete: A prescribed form in terms
of the Local Government Municipal Systems Act, 2000 Act no. 32 of
2000) issued on the 17th of January 2014 (Government Gazette: Local
Government Regulations for appointment and Conditions of Employment
of Senior Managers obtainable from our municipal website, HR Office. An
application not made on prescribed application official form will not be
considered.

Please Note: Please forward your application form attach with CV and
copies of qualifications to: Municipal Manager, Private Bag x 9559, Giyani,
0826 or Hand Delivery — Greater Giyani Civic Centre BA 59 Opposite Old
Nkhensani Hospital. Please Note: Due to the large number of applications,
we envisage to receive, applications will not be acknowledged and should
you not be contacted within three months of the closing date, consider your
application unsuccessful. Enquiries should be directed to Ms. Mathebula
PX or Ms. Mathonsi ME at 015 8115 509/5589. Application form is
available on the Municipality website: www.greatergiyani.gov.za.

NB faxed or e-mailed and application on Z83 will Not be considered.
Closing Date: 3 July 2026

Should you not hear from us within six weeks of the closing date kindly
accept that your application has been unsuccessful.

MR KHOZA V.D
MUNICIPAL MANAGER
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