GREATER GIYANI MUNICIPALITY

                         POLICY ON THE GRANTING OF BURSARIES TO MEMBERS 

                         OF THE PUBLIC
INTRODUCTION

As part of its social responsibility towards the community that it serves, the council will annually make available bursaries to members of the public who are South African Citizen and residing within council’s area of jurisdiction.
This Bursary scheme will be administered in the office of the mayor at the mayor’s discretion.

PURPOSE OF THE BURSARY SCHEME
The purpose of the bursary scheme is to assist financially needy students within the municipal area. To this end proof of income of the applicant’ parents/guardian will be required.

The bursary is intended for undergraduate studies at a South African university, technikon or technical college on a full time basis.

STUDIES FOR WHICH BURSARIES WILL BE GRANTED
The studies to be followed shall have a bearing upon and be applicable to the functions and activities of a local authority.

A bursary shall be granted for one academic year only. Applicants need to make applications every year. Bursary holders also need to re-apply for the bursary each year.
CRITERIA FOR AWARDING BURSARIES

Over and above the criteria indicated as above, the following criteria will be used as a guideline in the awarding of bursaries:

· Financial position of the applicant’s parents /guardian

· Previous academic results of applicant

· Proof of enrolment or acceptance at the educational institution
The office of the mayor will develop a formula according to which points will be allocated for each of the above criteria.
CORE VALUES

· Quality services

· Punctuality

· Honesty

· Integrity

· Diligent

· Accountability

· Transparency

To be observed at all times
FANANCING OF THE BURSARY
The mayor shall annually decide upon the amount and the procedures for the allocation of bursaries.

Council shall pay the amount of bursary directly to the educational institution concerned.

ANNUAL NOTICE

A notice will be placed annually in the local media during August/September calling for interested persons to make applications.

MANNER IN WHICH APPLICATIONS ARE TO BE MADE
A person who wishes to be considered for the granting of a bursary must apply in writing on the official application form which will be available in the office of the mayor.
The closing date for submission of applications shall be 31 October of each year.

Examination results must be attached to the application form or submitted to the office of the mayor as soon as they are available, but before 31 December of each year.

SUBMISSION OF EXAMINATION RESULTS BY BURSARY HOLDERS
Bursary holders will be required to submit their examination results before 31 December of each year regardless of whether or not they are re-applying for a bursary.
BURSARY AGREEMENT

Successful applicant(s) for the bursary will be expected to sign an agreement with council for each academic year.

RESPONSIBILITY

The HR & Corporate services manager in consultation with the office of the mayor will be responsible for updating this policy.

           POLICY IMPLENTATION AUTHORITY

               Corporate Services Department through Training Division.

             POLICY ADVISORY AUTHORITY

· To be in line with principle of checks and balances, as provided for by the Greater Giyani training committee.
            POLICY AUTHORISATION AUTHORITY

· The Executive Committee of Council will remain the principal source of authority.

            POLICY MONITORING AUTHORITY

· The Portfolio Committee Governance and Administration
                 POLICY COMMENCEMENT
· The policy takes effect on the date determined by the Mayor by official notice published and displayed on the municipality’s public notice boards.

                  POLICY AMENDMENT

· The majority members of the Council may only amend the policy.

              SHORT TITLE
The policy is called “Greater Giyani Policy on Granting of Bursaries to Members of the Public”.

             CODE OF CONDUCT

· All councilors shall abide by schedule 1 of the Local Government: Municipal System Act no 32 of 2000.

· All council employees shall abide by schedule 2 of the Local Government: Municipal System Act no 32 of 2000.

· Any separate but relevant information that may be made available from time to time will be annexed into this policy and forms part of the integral policy.

                 INTERPRETATION

· In the event of any inconsistency between this policy and any other government legislation, such legislations prevail.

                    TRANSITIONAL ARRANGEMENTS

· Anything which has been done in terms of any other policy prior to this one, and which may be done in terms of this policy, must be regarded as having been done in terms of this policy.

This policy was signed by ------------------------------------------------in his capacity as the Mayor of Greater Giyani Municipality on the---------------and the policy takes effect as from----------------

-----------

Signature

